JOB DESCRIPTION

JOB TITLE:   

Community Development Project Worker

REPORTING TO:             Programme Manager

LINKAGES:

Reporting to Programme Manager and working as an integral part of a multi responsive Team.

Reporting to relevant Programme Manager and Sub Committee as required.

Appropriate reporting and liaising with relevant external agencies.

MISSION STATEMENT:

The mission of Kildare Community Partnership “Creating Opportunities for individuals and communities to realise their full potential”.

THE STRATEGIC CONTEXT:

Kildare Community Partnership is a Community Partnership Company established in 1993,  is based on the “Partnership” model and delivers the Local Development Social Inclusion Programme.  KCP receives its core funding from the Department of Rural Community & Gaeltacht Affairs through Pobal. Over the last ten years, KCP has formed trusting and sustained working relationships with target groups and communities at grass roots level.

Our approach has been innovative and proactive.  The current Implementation Plan 2004-2006 whilst drawing on past achievements, is cognisant of the significant challenges for the organisation into the future.

PURPOSE OF JOB:

To work with individuals/groups in their relevant communities who are vulnerable and excluded so as to support/empower them to source new opportunities so as to address the issues which impact on them. 

To support individuals and groups in challenging policies/systems which negatively affect them.

To build and consolidate strong community ethos involving a wide range of communities of interest and/or geographical communities in South Kildare.

SPECIFIC RESPONSIBILITES:

The Community Development Project Worker will:

· Carry out all duties in accordance with the agreed policies and procedures of Kildare Community Partnership.

· To implement agreed action areas of KCP’s 2006 Programme of Activities under the Community Development Measure. This will involve liaison with the Programme Manager and Sub-Committee.

· To enhance the skills of target groups and the community sector locally to include community leadership, management for implementation of projects and actions.

· Support individuals and groups through opportunities within local communities and communities of interest to address barriers which prevent active participation and access.

· To replicate and apply the learning and innovation which has been proven successful in other areas of community development locally and nationally.

· To foster participation in decision-making and contribution to community through the initiation of a range of activities as outlined in the programme.

· To support the development of integrated interagency responses to address relevant Social Inclusion needs.

· To support the development of existing groups, the establishment of new groups and the formulation and development of networks.

· To ensure that targets and work schedules are adhered to in order to achieve objectives.

· To prepare regular activity and achievement reports for presentation to the Programme Manager.

· To maintain appropriate documentation and records as required.

· To participate in the evaluation of initiatives and actions.

· To carry out such other duties as may be assigned by the Programme Manager, Chief Executive or Board from time to time.







